Purpose: Nowadays it is very difficult for Chinese retired soldiers to find proper jobs, and the primary reason is the significant gap between job requirements and soldiers owned job skills. Therefore, it is very important to improve the soldiers' job skills and enhance their understanding of employment.
Introduction
The 11th National People's Congress (2011) However, the independent choosing profession of retired soldiers is facing severe challenge, it is usually hard for the retired soldiers to find suitable jobs, and some even cannot find a job.
The problem is resulting from many reasons, such as, the poor enforceability of law and regulation, and the unsound of the matched system of financial compensation. Nonetheless, the most essential reason is the gap between job requirements and soldiers owned job skills. Therefore, it is very important to improve the soldiers' job skills and enhance their understanding of employment.
So far, many scholars had suggested to give soldiers employment skills training. This paper expands the study scope from soldiers' job skill level to soldiers' employability. It treats the soldiers' employability as the object of study and the soldiers' employment attitude as the entry point, hopes to analyze how the retired soldiers' employment attitude can affect or determine the employability and observes whether it is possible to use soldiers' employment attitude to evaluate their employability based on empirical research.
Literature Review
The study of the employability by the academic world has got articulated results, and the concept of employability has also developed into a new stage.
The concept of employability was first put forward in the 20th century by the British economist Beveridge (1909) . They thought employment is the capability of one individual obtaining and keeping jobs. Since the 21th century, the technological advance and reform had improved the speed of destruction and creation of vocations, the boundary less career also required employees to switch between different vocations, different functions, different majors, different roles and different organizations. The employability (containing all kinds of professional specifies and common skills, such as communication skills and learning skills) of labors and their adaptability to the changing occupational environment are also very important for the firms to gain and keep their competitive advantages. Therefore, connotation of the employability is further enriched and the denotation of it is keeping extension. Jos and De Grip (2004) gave the views that the core of modern concept of employability comes from the willingness and ability of those who were hired, the limit of organizational and institutional conditions, and the attractiveness to the labor resources market. Further, they found employability is the willingness and ability to remain attractive in the labor resources market, is the ability to forecast and respond to changes in working conditions and tasks, and is the facilitation in human resources development process. Fugate, Kinicki and Ashforth (2004) told that employability is the ability to identify opportunities to achieve success. Van Der Heijde and Van Der Heijden (2006) pointed out that employability is reflected in continually implementing, acieration and creation of tasks. McQuaid and Lindsay (2005) introduced a numerous of factors affecting individual employability, including individual factors and external factors.
Employment attitude, on the other hand, is not an important content in economics research.
As solders can get limited opportunity to participant in job skills training, their employment attitude may have a significant influence on employability. Employment attitude in this paper is defined as job seeker's overall view on career choice, career assessment and career orientation, reflecting job seeker's basic beliefs and attitudes. De Vos and Soens (2008) found that employment attitude played a mediating role between quality development and career success. Kalyal, Berntson, Baraldi, Näswall and Sverke (2010) found that employees with higher employability are more likely to leave when a high degree of job insecurity appears. Based on the existing research, this paper expands the study scope from the soldiers' job skills to the employability, initiatively introduces the employment attitude which has obvious impact on the employment of soldiers, and analyses the influence that employment attitude can play on employability.
The arrangement of this paper is as follows. The 3rd part gives hypothesis based on the analysis of employment attitude and employability. The 4th part shows the questionnaire design, data acquisition and initial treatment of data. The 5th part gets the empirical results.
The 6th part gives conclusions and policy recommendations.
Hypothesis
Referring to the research purpose, this article needs to build up a transmission mechanism from the soldiers' employment attitude to the employability. Before that, this paper observes how the existed law and regulation are ruling the soldiers job skills training.
On the aspect of law and regulation, Law of the PRC on Military Service System (2011) and Retired Soldiers' Resettlement Regulation (2011) specified that conscripts and retired officers should be organized to take professional education and skills training for free by the local people's government, and be given the corresponding academic certificate, professional certificate with employment opportunities recommended after passing the examination. First, the concern level of soldiers on employment. This dimension has on employability lies in that if the soldiers cares about the employment, they will try to get to know what kind of skills they need, so as to achieve the improvement of individual employability. Second, the confidence level of soldiers towards their employment. This dimension has on employability lies in that the more confident the soldiers have on their employment, the more active they will be to achieve their own wishes. Third, the recognition level of soldiers on skills training. This dimension has on employability lays in that the more recognition the soldiers have on the skills training, the more active they are on the participation of the skills training, which will bring more training revenue. Then, the empirical analysis will be done to prove the hypothesis put forward in this article, and some conclusions can be got.
Questionnaire design and data acquisition
Data of solders' employment attitude and employability for empirical analysis is collected by questionnaire. Questions which aimed at gaining quantifiable data contain multiple choices that measure solders' employment attitude, and self-scoring questions that measure solders' employability. Detail of questionnaire is shown in appendix.
The survey is conducted in different military regions. 419 pieces of questionnaires are delivered and 372 pieces of questionnaires are taken back, accounting for 88.78%. Totally 308 questionnaires are available after excluding invalid questionnaires, accounting for 82.80% of the recovered questionnaires.
As 8 multiple choices and 23 self-scoring questions are listed, it requires to reduce dimensions.
Questions in the same dimension are given different weights so that they can be described by only 1 variable. We choose Entropy Method to calculate the weights. According to Information Theory, information entropy measures the uncertainty and reverses changes with information.
Entropy Method, with the advantage of good objectivity, gives the weights depending on the information of the data, which is a proper way to exclude the influence of subjective factors.
All the multiple choices can be divided into 3 dimensions, denoted by X1, X2, and X3. Questions 1~3 discuss solders' concern level towards employment; Questions 4~6 discuss solders' confidence level towards employment; Questions 7~8 discuss solders' recognition for skill training.
All the self-scoring questions can be divided into 4 dimensions, denoted by Y1, Y2, Y3, and Y4.
Questions 1~5 discuss solders' psychological qualities; Questions 6~17 discuss solders' basic skills; Questions 18~21 discuss solders' social skills; Questions 22~23 discuss solders' job skills.
After calculating the information entropy, we find that, in every dimension, weights of each As shown in Table 1 , we can find that:
• All the indicators, except for X1 and Y4, are far bigger than 0.5. Solders have a high expectation on career prospects; and have praise on skill training. Also, they are confident in psychological qualities, basic skills and social skills. On the other hand, they are of relatively poor performance in concern level towards employment and job skills.
• Y1 appears to be left-skewed and fat-tailed. Solders tend to have a unanimous praise on their psychological qualities, which is highly reasonable.
• All the indicators, except for X2, do not obey normal distribution. As the sample size is large enough, indicators should be normal distributed if they meet special conditions. If an indicator is affected by many factors and none of them play a leading role, the indicator usually obeys normal distribution. Thus, we can infer that all the indicators except for X2 are affected by a few indicators or they are affected by a leading factor.
Empirical Analysis

Solders' Employment Attitude
First, we observe difference between high score group and low score group to ensure our date is valid and find data's differentiation characteristics. We choose the top 25% of each indicator as high score group; choose the bottom 25% of each indicator as low score group. ANOVA result of each indicator is shown in Table 2 . Table 3 . OLS results of correlation between each employment attitude indicator
As shown in Table 3 , all the three regression functions are proved, but the R-squared are not satisfactory. We can conclude that correlation does exist between each employment attitude indicator, but the linear relationships are relatively weak. These results show that, though not strong, solders' concern level, confidence level and recognition for skill training are interrelated.
Solders' Employability
First, we observe difference between high score group and low score group. Similarly, we choose the top 25% and the bottom 25% of each indicator as high score group and low score group. The results are the same as employment attitudes that significant difference exists in each employability indicator, which are shown in Table 4 . Second, we do the regression analysis, results shown in Table 5 . Table 5 . OLS results of correlation between each employability indicator As shown in Table 5 , all the 6 regression functions are proved and R-squared of regressions of Y1-Y2, Y1-Y3 and Y2-Y3 are quite large. The regression of Y1-Y4, Y2-Y4 and Y3-Y4 are satisfactory.
We can find that solders' job skills are of weaker correlation with psychological qualities, basic skills and social skills. Referring to the descriptive statistics above and the development method of soldiers' job skills, we can infer the reasons of such phenomenon:
• Solders' job skills have objectivity and absoluteness that are not misled by the respondents' estimated biases.
• Solders' job skills differentiate high and low level significantly before they join the army.
• Solders have little opportunities to develop their job skills in active service.
Employment Attitude and Employability
Before the analysis of the relationship between employment attitude and employability, we have the correlation coefficient matrix between employment attitude and employability indicators, which is shown in Table 6 . Table 6 . Correlation coefficient between employment attitude and employability indicators
As shown in Table 6 , we find that the employment attitude indicators have linear influences on the employability indicators, which can support the 3 hypothesis above.
We then need 2 indicators to describe employment attitude and employability respectively.
Here we use the first principal component of employment attitude and employability indicators to integrate those indicators; we denoted them as X and Y, and we have:
According to the PCA results, X contains 73.74% information of X1, X2 and X3; Y contains 88.90% information of Y1, Y2, Y3 and Y4. In the employment attitude aspect, concern level towards employment has a larger weight while confidence level and recognition for skill training have small weights. In the employability aspect, weight of job skills is the smallest and the other variables share basically same weight.
When observing the plot, we can't find an exact regression equation form; also we can't improve the goodness of fit by increasing the power of X. Thus, we set the correlation as linear equation, OLS results shown in Table 7 . Table 7 . OLS results of Y-X regression
As shown in Table 7 , a strong linear relationship exists between X and Y, which meets our expectation. The R-squared is 0.3185 and this is basically satisfactory. We can get the conclusion that X and Y have a mutual relation with each other and 31.85% of dependent variable's variation can be linearly explained by independent variable, which means exogenous factors are needed to explain the remaining 68.15% of dependent variable's variation. That the coefficient of X is positive, indicating X and Y vary in the same direction, verifies the hypothesis we set, which is that the solders' concern level and confidence level towards employment and their recognition for skill training provide initiative and help to improve employability. Also, we can infer that solders with higher employability can have a better employment attitude.
Conclusions
This paper researches on solders' employment attitude, employability and the relationship between them. Through the analysis, we get to the following conclusions:
• In the employment attitude aspect: Solders' concern level towards employment is of middle-level; they have much confidence in searching jobs and a high expectation in job prospects; both solders with high and ordinary recognition for skill training occupy most. Mismatch and unbalance of solders' employment attitude also exist. Solders' concern level, confidence level and recognition for skill training are positively interrelated with each other.
• In the employability aspect: Solders have more confidence in psychological qualities, basic skills and social skills, while they realize that they have relatively poor quality in 
